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Youth New Ross CLG has been working with young people, children and parents/guardians since 1994 and plays a 

major role in Family Support Work in South County Wexford. YNR is an independent limited company and a 

registered charity and is governed by a voluntary Board of Trustees. Over the 30 years, YNR has grown to provide a 

range of youth and family supports & services with a team of over 20 full-time and part time staff and volunteers. 

Exciting opportunity to join the team at Youth New Ross CLG.  

We are recruiting a fulltime, permanent Family Project Manager at Youth New Ross. 

For a full job description or application form, please visit our website youthnewross.com or email info@ynr.ie 

JOB DETAILS  

Name of Employer: Youth New Ross CLG  

Job Title: Family Project Manager 

YNR Department: Family Project 

Reporting to: CEO of YNR 

Type of Contract: Permanent  

Number of Hours: 28 hours per week  

Location: Office Based full time at the Bullawn, New Ross, Co. Wexford, Y34 YH26 

Actual Salary Scale:  pt 1: €56,324  pt 2: €56,795  pt 3: €58,370 

Actual Starting Salary: €56,324 for 28 hours per week 

Annual Leave: 20 Days  

Other Benefits: Paid Sick Leave, Paid Maternity Leave and other attractive family friendly leave after 6 months 

Application process: email your YNR application form and cover letter to recruitment@ynr.ie 

Closing date for applications is 5pm on Friday 10th April 2026 the  

Interviews will take place during Week 20th April 2026 

Late applications will not be accepted. Canvassing will disqualify. 

    Top-line Essential Requirements 

• Recognised third level qualification at degree level (HETAC level 7/8) in a related field i.e social work, social 
science, family support, social care or other. 

• Registered with CORU. 

• DPL trained and experience. 

• A comprehensive understanding of family support within TULSA. 

• Experienced in leading a meeting or group task/programme work. 

• Experienced in recording data and generating high quality reports with efficiency. 

• Trauma informed. 

• Inter-cultural awareness and knowledge of CYPSC 

• Minimum of three years paid full-time experience within the community and voluntary sector. 

• Minimum of two years experience at managerial level in a related setting including budget and human resources 
management. 

• Experience in supporting staff who work with complex family dynamics and ACES. 
 


